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PREAMBLE

This Agrecment, cffective July 1, 2002, by and between
the City of South Amboy, in the County of Middlesex, a minicipal
corporation in the State Of New Jersey, (hereinafter referred to ag
the "City") and the South Amboy Patrolman'sg Benevolent Association
(hereinafter referred to ag the "p,p.a.n represents the complete
and final understanding on all bargainable issues between the City
and the P.B.A. and is designed to maintain and Promote a harmonlouﬂ
velationship betweéen the City aud the Employees who are represented
by the P.B.A. in order that continuous efficiency and excellenca in
service be rendered by members of the South Amboy Police

Dopartwent,




I, RECOGNITION

1. “he City heraby rocognizes the P.B.A. ag the Sole and
exclusive representative of all enployees in the PRA bargaining
unit for the purpose of collective bargaining with respect to rateg
of pay, wages, hours of work, settlement of grievances, and other
wandatorily negotiable conditions of employment: .

The bargaining unit chall consist of all palice officers
and police officers (Detective Assignment) of the Department of
Police, of the City of South Amboy, New Jersey now employed or
hﬁlDBft@l employed, excluding Superior Officers (Police Scergeantgs
through police captainsfexclusive), the Police Chief, and all other
ewployees of the City of South Amboy.

2.  There ghall be no discrimination, interference, or

itE agents against the employees

O
Hh

coercion by Lhe City o any

represented by the pna because of membership in or act1v1L1e of
the PBA. Tha pBA shall not intimidate or coerce employee into
menberghip, Neither the City or the PBA ghall discrimina:e against

any cmployec because of race, creed, color, sex or national origin.



1X. MEDICAL BENEFITS
1. The City hereby agrees to assume full cost of
providing the following madical benefits to the employces covared
by this Agrecment and their families:
A, Hospitalization equivalent to the former Blue Crosg
365, Blue Shield UCR, and Rider J, and
. Major medical coverage equivalent to the former
expanded Connecticut general plan, and
C. Dental Insurance coverage equivalent to the former:

Connecticut general dental plan:

FEE SCHEDULE: UCR

Neductible: 825.00 with $75.00

aax. ' aggregate per family
: per year.

Basic & Prosthodontic Limit $1,000.00

Orthodontios - 750.00

Rasic Co-insurance: 80/20

Prosthodontic & orthodontic

Co-insurance: 50/50

D. 1. Prescription Plan with a one ($1.00) Dollar

| deductible at a loeal pPharmacy. Effective March 1,.
2001 the public employer shall have the right to
modify the prescription plan so ag to provide for a
$5.00 co-payment for generic medication and a
$10.00 Co-payment for brand name medication.
2. Effective January 1, 1988, upon retirement or death
of an employee covered by this Agreement, the City shall supply
aud/or continue to pay the coslt of all medical coverages as get

3



forth  above for retiree, retiree's/decedent's Spouse  ang
rotirn@'s/decedeut's dependent children.

3. It is hereby agreed by the ppa that the cCity may
crercisce its right to change insurance carriers go long as the
coverages enumerated in thig agreement are maintained at their
equivalent levels,

D. Each employee Covered by thig Agreement shall have

the individual right ¢to waive medical benefitg
Coverage offered by the public employer. A Police
Officer who waives the right to medical benefitrg
bProvided under this contract shall receive the
following compensation, pProvided that the Prolice

Officer Supplies proof of coverage under other

health—care blan provisiens,

LIype Amount
Single 51,000
Parent/chilg $1,250
Husband/wife $1,500
Family $1,750

‘'he modification shall he effective no earlier than April 1,

4001,

4



YIT. LIsg INSURANCE

1. The City hereby agreesg to provide group term 1ljife
lusurance through tha City'g wajor medical insurance carrier for
all cuployeag covered by the agreement. The amount of the coverage
shall be $50,000.00‘per eployee with double indemnity coverage for
accidental death.

2, Upon retirement of an employee coveared by this
agreement, the City shall cause said life insurance to remain in
effcck on said employee. Upon the retireqg employee Yeaching the
age of sixty-five (gn) said life insurance shall be reduced to one-
half of tnhe Specified amount, Upbn the retireq employee reaching

tha age of seventy (70) years of age, said life insurance ehall he

re<duced to 92,500, 00, The city shall then cause said insurance‘to
rewain in effect until death of said employee,

3. Employees who have.retired prior to January 1, 1983
and are presently covéred by 1liré insurance shall be covered by
life ingurance benefitg stipulaﬁed in the 1581-1982 contract
($20,000.00 decreasing by $2,0d0.00v increment op retirement
anuiversary to $10,000.00 further reduction tg $2,500.00 opn
attaining age seventy) ang shall not be entitled to upgraded life

Insurance henefits,



iv. UNLFOIRM;

1. The City hereby agrees to pay the following annual
allowvance Lo all employees covered by this Agreement for
reivhurserent  for purchase and maintenance of uniforms and/or
equipwent.  The Chief of Police shall have the right to reviow
cquipment purchases in consideration and subject to the employee’ g
overall uniform appearance.

Effective July 1, 2002 the annual allowance shall be
Seven Hundred Seventy-Five ($775.00) dollars. Effective July 1,
2003 the annual allowance shall be Eight Hundred Twenty-Five
dollars ($825.00). Effective July 1, 2004 the annual allowance
shall be REight IIundred Seventy-Five ($875.00) dollars.

2. The City shall compensate any employee covered by

this agreenmcnt for damage cauged during the pexformance of duty in
the following wmanner: .
Al Prescription glasges and dental woxk shall be
reimbursedlnfthe City's workmen'sg compengation insurance
carrier pursuant to mandated coverage by state statutes
provided that g compensable injury bccurs.
B. Personal Property, including ¢lothing, sghall be
procured by the City through its normal purchasing
procedures provided that the maximum cost of any article
or articles replaced shall not exceed $50.00 ‘per

’incident. Paywents shall be made directly to vendors



SUpplying saiqg items.

C. Official poelice uniformng, Prescriptions, glasses ang
daatal worlk shall he eplaced in fyi} through the Cityrg
normal purchasing Procedures where a non-compensable
incident OCCurs provided that such  loss shall have
occurred in active official police duty,

b, The employer agrees that the Uniform allowance check
shall pa issued on or before the first day of May of each

year.




V. HOLIDAYS

1. The City hereby agrees to pay each employee covered
by thig Agreexont, at the individual employee's bage rate, for
fourLteon (14) paid holidays ag designated.<by the cCity. Said
paywent for holidays shall be made in Yecognition that eaployees
covered by this Agreement work on rotating and fixed schedules andg
are not given time off for designated holidays. bayment foxr the
holidays shall be made during the pay period in which they fall.
The City hereby agrees to report the payment of saiqg holiday pay
for pension purposés to the New Jersey Department of TTeasury,
Division of Pensionsg, in accordance with the Divisioh's rules and
reqgulations. .

2. Holiday Parity - Reserved.

3 AD bresently designateq by ordinance adopted by tha
South Amboy CiLty Council at his sole discretion, the legal'holidays

of the City of South Amhoy are:

New Year's Day, January 1 Labor Day

Martin ILuther King's Birthday Columbug Day

Liincoln'g Birthday General Electijion Day
WashingtonﬁsABirthday Veteran'sjuay-Nbvember 11
Good Friday Thanksgiving-Day

Memorial Day Day After Thanksgiving
Ind@pendenszay-Julyzl Christmas Day - December 25



4. Mothing contained in thie section shall be deemed to
restrict the right of the City to change, modify, or otherwise
desiguate holidays.

5. Fmployees assigned to work and who do work on the
listeoed holidays shall be paid at the rate of double time and one-
half (2.5) the base hourly rate for such hours,

6. Forﬂholiday’computation.purposes Lhe actual holiday,
and not the date dcsignated.for City celebration, will be utilized
for the following days: Chrigtmas bay, Fourth of July, New Year's

Day and Vetervan’s Day.




VI, SAIARIRS

1. Salaries for employees covered by this Agreement
1

shall hbe

all
4]

set forth on Appendix A annexed,

o]

Any employee who ig required to work a shift other
than the day shift will be paid a shift differential of twonty
cents (5.20) per hour worked on the second shift and forty centg
5.40) per hour worked on the third shift. Payment shall he made

twice a year. The shift differential shall not be used in the

calculation of longevity bayments nor shall guch payments be
raeported for pension PUrposes nor shall such payments be reported

ftor pansion purposes unless so required by the State of New Jersey.

10



VXL, TRRMINAL LEAVE PAYMENT

2. In recognition of accumulated sick leave baged upon
Vrecords of Lhe ﬁolice Department and in accordance with law adopted
by ordinance of City council inp previous years specifying gick
leave baged upon fifteen (15) days sick leave PEer year, members of
the Agsociation ghall be entitled to a lump sum texminal leave
payment upon retirement effective after January 1, 1985 based upon:

Al 6ne (1) day of current bhase salary (annual salary
plus longevity) for each two (2) daysvof unused accumulated Bick
leave.

B. Five Hundred Dollars ($500.00) per full year of

scervice after the completion of Twenty Five (25) yecars of gervice

sith-the-South Amboy Police Departwment .

) 5
E

2. The wmaximum lump sum payment for términal leave
specified in parxagraph 1 of thig Article shall be Twenty Thousand
($20,000.00) Dollarg, which sum ig exclusive of other benefits or
coupensation to which the retiring employee may be entitled.

3. Bach retiring euployee shall be provided with the
individual option to receive the terminal leave benefit as defined

above in up to three payments over a period of up to three years,

11



VIII. LONGEVITY

1. The City agrees to pay employees covered under ghis
Ajrecwent. longevity increments as set forﬁh below ag compensation
in addition to their regular salaries:

LONGEVITY SCHEDULE

ANMOUNT ILENGTH QF SERVICE
2% At five (5) years of service
¥ At ten (10) years of sexvice
1% At eleven (11) years of service
2% At fifteen (15) years of service
2% At twenty (20) Years of service
1% At twenty-one (21) years of
service
3% At twenty-four (24) years of

service., (Thig modification ig
effective 7/1/2002).

For the purpose of fixing an individual’s Cenure, his

date of appointment shall be deemed to be the anniversary date for

deterimining the length of service for: longevity pay provided that
if an individual's anniversary date falls in the middle of the pay
period the cffective date for Pay purposges will be ‘adjusted to the
closest beginning date of a Pay period. The maximum gain or loss

of days will be seven (7) days.

12



Ly VACATLON

1. Faployses covered by this Agreement shall be entitled to

annmual vacation leave in accordance with the following schedule:

I:ENGTH OF SERVICE VACATION

5ix months to one year one (1) week
One year to five years two (2) weeks
Five years to ten years three (3) weekg
T'en years to fifteen years Four (4) weeks
Fifteen years to Lwenty years five (5) weeks
Twenty years or longer six (6) wecks

FFor the purpose of fixing an individual's tenure, hig
date of appointment shall be deemed to be the anniversary date for

:

determining the length of service for vy ; provide a

if an individnal'g anniversary date falls in the middle of the pay
period the effective date, for pay purposes, will be adjusted to
the clogest beginning date of a Pay period. The maximum gain or
logs will be seven (7) days. A “week” refers to five (5) work

daye.

2. Police Officers shall select vacation on a weekly
bagis by seniority againgt other Police Officers on their
respective shifts.  Vacation may be utilized in'individual day
units rather than in blocks of a week provided that prior approval

of the department ig requested and received. It shall be

13



pernissible [or Police Officers and any superior officers to he op

leave at tha zame time providing minimum manning requirewncnts ag

deteruined by the sole discretion of the City are met.

14



X, WORK SCHEDULE AND OVERTIME

1. The current work schedule, 5 on, 3 off, 5 on, 3 off
and 5 on, 4 off, shall continuc for all members covered under this
aqgreccnont,

2. All police officers covered by this Agreement: shall
receive overtime pay for all time worked ovar an average forty (40)
hourg per weck atk a rate of one and one-half (1 %) times their
hourly rate.

| 3a. When an officer is held over or called in prior to

his shift, he shall be compensated for those hours at time and one-
~half (1 %) hisg hourly rate of pay for eaéh such hour worked,
b. When an officer is called to work during a period

not coutiguous with hig shift, tha City shall pay said officer for

aiminum of four (4) hours of work at time and one-half (1 %) the
hourly rate, provided that officer remains on duty for the four (4)
hour period. Should the officer leave active duty voluntarily, he
shall be cowmpensated only for the hours workéd. It shall be the
responsibilivty of  the Superior Officerg to have, assignments
available for the full period worked.

4. The police department shall establish an overtime
list to insure that all employces covered by this Agreement are
offcred the opportunity to work an equivalent amount of overtime
hours.

5. The City, upon three (3) wmonths notice to the pBa,

15



nway institute specialized individual ghiftg as required.

6. The Chief of‘Police shall be ultimately‘responsiblc
for the iwplemeontation of this aArticle through hig subordinate
supevior personnel. All overtiwme ghall be accounted for by
charging hours to the individual officer working or refusing the
overtime he hag bheen of fered.

7. It is the responsibility of the squad commander to
call the proper personnel for overtime. The Division Commander
Shdll monitox the performance of the subordinate squad commanders
to ensure that the actiong of personnel are in compliance with
Lhese regulations. Failure to enforce these provigions shall
subject the officer to review and disciplinary action.

8. In situations requiring the assignment of patrolmen

enty—other-patrolmen shall be assigned to work the‘overtime. A
superior officer shall not work on an overtime bagis for patrolmen.

9. If & situation requires the replacement of g
superior officer by another superior officer and all Superior
officers either decline or cannot be contacted, the overtime shall
he offered to a patrolman in accordance with the patrolmen's
overtime list, except that the hours worked or declined in the
capacity of a superiot officer shail not be charged to the
patrolmen's overtime lisk. |

10. In situation involving scheduled absences of a

superior officer such as vacation days, the senior patrolman on the

16
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svperior officer's squad ghall be assigned to said rank on an
“cting basin and be entitled to rank differentjal.

11. In an overtime situation, the decision of which
overtime list (superior's or potrolmen's) to utilize shal) bhe -
determined on an "overtime cavsed by* basis, exceptiom: If a
rergeant from another division is scheduled to work with a
patrolman and a sergeant to meet minimum manpower requirements and
either sergeant then reports off (sick day, perszonal day) the
patrolman’s overtime list ig utilized.

12. A sergeant, after utilizing both the sergeant’s and
patrolman’s overtime list‘ cannot force a patrolman to work a
cexgeanl’s avertime.

RIMAMBLES

A. Sergeant A is on a scheduled absence; the senior

TatrolmEN 6A A'E squad is asszigned as acting sergeant. If the
" seniox patroImaa reports off dulky (sick, personal day, etc.); the
Superior's overtime list shall be utilized.

D.  Sergeant A is on a schedule absence; the senior
patrolm'ém an A squad is aséigned as 'acting Sergeant. The less
venior patrolman on Al's &quad reports off duty (sick, personal day,
cte.), the patrolman's overtime list shall ba utilized, wunlessg
thexe 19 sufficient manpower scheduled for duty or present on duty.

C+  The Sexgeant and two (2) patrolmen are gcheduled for

uty. The Sargeant reports off duty (sick, personal day, etc.),

17



the Superior's overtime list shall be utilized, unless there is
sufficient manpower scheduled for duty or present on duty,

D. A Sergeant and threoo (3) patrolmen are scheduled for
duty. The Sergeant and tha senior patrolman reports off duty
(sick, personal day, etc.), the Superior's overtime list shall be
utilized, unless there ig sufficient manpower scheduled for duty or
present on duty.,

E. A Sergeant and Lhree (3) patrolmen are scheduled for
duty. The Sergeant and a less senior patrolman report off duty
(sick, personal day, etc.), the rank of the second officer
reporbing off duty, thereby causing the overtime, determines which
list is to be utilized, unless there is sufficient nmanpowex

ficheduled for duty or presgent on duty.

13. If a Lemporary- non=gchediuléd absence turng into a
Scheduled, prolonged absence of three (3) oxr more days, the City
regerves the right to desi¢nate the bersonnel assigned to the
acting capacity, in which case, either a superior officer or a
patrolman may be assigned at the City's sole discretion.

14. Overtime shall be offered to police officers on a
rokating basisg in a fixed scquence as the need occurs. If an
officer declines to work the overtime he shall be charged for the
hours which are eventually worked by the officer accepting the
overtime.

EXAMPLI - Officer A ig asked to work overtime and

18
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declines. Qfficer B is asked, agrees, and works 4.5 hours. Both
officer A and I are charged with 4.5 hours of overtime.

15. The fixed sequence shall be determined by seniority
and total hours charged to cach officer. The officer with the most
department seniority and the least amount of charged overtime hours
thall Dbe offered the overtime first on the proper list to he
ubilized.

16. If contact is made by telephone and the officer is
not howe, or there is no answer, he is not charged with the hoursg
of overtima worked. Only if an officer declines or works the
overtime, shall he be charged with the hours of overtiwme worked.

17. 1In the event that none of the officers agree to work
tha overtine offered, then, the officer on the preceding shift with

the leagt amount of department seniority shall be required-towork

all overtime refused by.all other officers or when the‘overtime
list has been exhausted.

18. In the event of a declared emergency, such as
natural disaster or when an active, major crime is in progress,
such as a bank robbery, when personnel cannot be expected to arrive
frow their regidence or when special circumstances may require the
agssigament of personnel with specific expertise, these regulations
may be waived. A post incident report concerning the waiver shall
be filed by the squad commander to the offices of the waiver ghall

be rfiled by the squad commander to the offices of the Division

19
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Cowmidar and Chief of Police.

19. Superior Officers shall not be assigned to work
overtine opportunities created by the absence of a hargaining unit
rawoher unless no bargaining unit members are available tb work such
overbtiwms,

20. While a new police officer is in the basic training
acadeny said new officer shall be compensated at the straight time

rate without overtime for extra training duty at the academy.

20



YL, COMPENSATION FOR TEMPORARY ASSIGNMENTS

1. For the purpose of this Agreement, the City agreoces
to recognize that if any ewployee is tewporarily assigned to a
higher job classification the employee shall be compensated at the
upgraded salary on the fifteenth (15th) aggregated working day.
The cuployee, afiter accumulating fourteen (14) days, beginning in
1984, shall not need to re-qualify for each year. New cmployees
hired after January 1, 1984 shall receive additional~compensation
at the upgraded salary on the thixty first (31st) day of agyregated
working days. These ewployees, after accumulating thirty (30)
days, beginning in 1584, shall not need to re-qualify for each

year. The department shall waintain the necessary records required

vl -
viyrapyrada,

21
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I, COURT TINE

1. Fuployees covered by this Agreement ghall bhe raid
tive and one half (1%) for hours worked while in attendance of
required court duties, lIours so worked shall be reported in
accordance with deparﬁment policy and included, when so reported,
with normal distribution Of salary and wages.

2, It is hereby agreed that employees covered by thig
Agreement shall wear their normal police unifoxrm when appearing in
South Amboy Municipal Court.

3. Ewployees requirediu)attend.court duties and police
training shall be permitted Lo use police vehicles provided said

-vohicles are not in use for other pPurposes.

b
28]
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XTXTX. PERSONAL DAYS

L. Bach employee shall be granted three (3) personal
days. Prior notice and approval shall be recuired according to

roegulations prouwulgated by the City, however, in no case shall more
than seven (7) calendar days notice be required. Personal days
shall not be consecutively utilized in connection with any vacation
or sick leave granted hereinunder, unused personal days shall not
accumulate and will be forfeited as of the. last day of every
calendar year. One (1) personal day shall be charged for each day
or part of the day utilized. In the event that more thaﬁ three (3)
personal days are utilized in one (1) calendarlyear the employee

hercby agrees to be docked for said additional time at the sole

discretion of the City. Except in extreme emergencies no personal
dayss shall ba permitted in periods of time when the City has
insufficient manpower to permit that granting of said request for
pergonal days. The gcheduling of overtime in of itself shall not

be gsufficient reason to deny the granting of a personal day.

23



LIV, COLLEGE CREDXTS

1. The City shall reimburse each employee covered under;
Lhis Agreement the full amouut of tuition per college credit for
satisfactory completion of a police related course. Police relatéd
“ourses  are defined ag those agsociate and bachelor's degree
college level courses, such as, police science, law enforcement ,
criminal justice, law, psychology, cte., which will have a direct
bearing on the improvement of a police officer's ability to perform
higs police Ffunctions. Elective courges in non-related subjects
shall not bhe eligible fox reimbursement: . In the event of g
(question regarding the eligibility of a course, a determination can
be gought. Priorx approval must be solicited and obtained‘prior'to

registration for satdcourses T AE the gole discretion of the City,

e

the City may deny approval due to manpower, budget, shift coverage,
etc.; at which time no reimbursement shall be made.

2. The employer agrees that all College Credit monies
shall be paid on or before the first day of May of each calendar

year to cmployees entitled to same.

24



V. MEDICAL EXAMINATION

1. The City hereby agrees to provide an annual medical
exanination to each present and retired employec covered by this
"Agracuent. Such examination shall be conducted by a physician
licensed to practice in the State of New Jergey or in a hospital
aceredited by and or licensed to operate in the Statc of New
Jersey. The results of said examination shall be made available to
the cmployee and City.

2. The City will assumeé the cost of the annual medical
cxaminations, but the costs will first be submitted to a current
cuployer’s wedical insurance carrier with the City paying the

applicable co-payment, Retirees would not be covered.

N
Ul
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AVi. NON-ECONOMIC IS SUES

1. This Agreemant represents the complete and final
urmlerstazldiugs on all bargaining issues between the City and the
PBA except as may be provided herein. Either the City or the pBa
1y notice the other barty to this Agreement prior to one hundred
fifty (150) days before the budget submission date of the City
(August 19) of the intent to reéolaen negotiationsg on non-economic
items) ox issue () only. Such notice shall be in writing and
sorved upon the City Business Administrator as agent for the City
or the presgident as agent for the PBA,

2. The effective date of any item reopened pursuant to

this section shall be January 1 of the year next after the date of

cebble

=

went—of —the item(s) or issue(s) unless the parties agree

otherwine,

26



Xvit. STRIKES AND OTHEﬁ JOB ACTION

1. The City and the PBA recognize and acknowledge
cxisting Jaw and couxt decisions 1in the State of New Jerscy
relating to the rights of public employees to strike or to take
othicr concerted action designed to illegally obstruct or disable
the proper functions of the City of South Awboy, and employees
agree to be bound by all such laws as they ﬁow exist or as they way
bé modified or amended frowm time to time. It is further stipulated
that: in the event of a strike or other concerted action directed to
obstruct or disable proper functions of the City, the City shall
have the option at its sole digcretion to seek, including, but not
limited to: obtaining an injunction against such action under

applicable laws, initiating suit to enforee the provisions of this

Acpreenent-orto recover damages and additional costs incurred from

the PBA or the employees.
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XVIfI. REPRESENTATION FEE

SHCITION A -~ PURPOSE OF FEE: If a member of this
bargaining unit doeg not become a member of the Asgocliation during
any mambership year which is covered by thié Agreement, in whole or
in part, said cuployee will he required to pay a représentation fee
to this Association for that membership year. The purpose of this
for will be to offset the employce's per capita cost of gervices
rendered by the Association as majority representaﬁive.

SECTION B - AMOUNT OF FEE:

1. Notification

Prior to the beginuing of each membership year, the
Agsociation will notify the Finance Director in writing of the

amount of regular membership dues, initiation fees, and asscssments

charged by the Association to its own members for that membexrship
year. ‘The repregentation fee to.he paid by non-mewmbers will be
equal to eighty-five percént (BS%i of that total amount or that
wmaxiwum percentage allowed by law:

2. Legal Maximum

In order to adequately offgek the pexr capita cost of
sexvices rendered by the Association as majority representative,,
the reprcsentation fee should be equal in amount to the reqular
mewbership ducs, initiation fees and assessments charged by the
Agsociation to its own wmembers, ahd the representation fee has been

set at B85% of that amount solely because that is the maxitum

28
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presently alleowad by law. If the law is changed in this regard,
Lhe  awount of the repregentation fee automatically will be
increased orx dacreagsed Lo the maximum allowed, said increase to
bacon: effective as of the beginning of the Association membership
year itwmcdiately following the effective date of the change.

SECTION C - DEDUCTION AND TRANSMISSION OF FEE:

1. HNotification

‘Once during each membership year covered in whole or in
part hy the Agreement, the Association will submit to the Finance
Director a list of those employees who have not become members of
the PBA for then current membership year. The City will deduct
from the salaries of such employees, in accordance with paragraph

2 below, the full‘amqunt of the representation fee and promptly

wi It transmit the anount 8o deducted to the Association.

2. Payroll Deduction &Schedule

The City will deducl the representation fee in equal
ingtallwents, as nearly as possgible, from the paychecks paid to
cachi employce on the aforementioned non-member list during the
remainder of the menbership year in question. The deductions will
begin with the first paycheck paids

(a) Ten (10) days after receipt of the aforementioned
non-menbaer list by the Finance Director, or

(b)  Thirty (30) days after the employce begins his or

her employwent in a bargaining unit position, unless the employee
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pr&viouﬁly served in a non-bargaining unit position, unless the
cuployee previously served in a non-bargaining unit position and
then bacawe covered by this Agreewent or was laid off, in which
event the dedactions will begin with the first paycheck paid to
said cmployea after the resumption of the employee's employment in
a bargaining unit position.

3. Termination of Employment

An employee who is terminated for any reason shall only
pay that portion of the annual feos of the Association due in eqﬁal
ingtallwents to the date of termination.

4. Mechanics

Except as otherwise provided in Lhis Article, the

mechanics for the deduction of representation fees and the

transuicsion—of—sueh—fees tothe Association will, as nearly as
possible, be the same as those used for the deduction and
transmission of regular mewmbexrship dues. The City will provide a
ligt with each transmigsion of fees 1isting current members and
those paying the representation fee.

5. Changes:

The Association will notify the Finance Director in
writing of any changes in the list of non-members provided for in
paragraph 1 above and/or the amount of the representation fee, and

such changes will be reflected in any deductions made wore than ten

(1.0) days after the Finance Director received gaid notification.
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6. New Employees

The PBA will be

individual eligible for membership in the As

e Y L I N 2 s

informed of the employment of each

ssociation.
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X1X. GEUERAYL PROVISIONS

1. The provisions of this Agreement shali be subject to
and shall not aunul or modify applicable provisions of federal,
stale and local laws and ordinances or any properly enacted
awaendnents, additions, or deletions thereto, except as specifically
permitted thereby. If any provisions of the Agreement shall be
judged invalid, either by court decree or by decision of an
adminigtrative tribunal, such adjﬁdications shall not affect the
validity of the remaining provisions which shall be deemed
severable therefrom.

2. The term of this Agreement shali be from July 1,

2002 through June 30, 2005
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“X. CGRIEVANCE PROCEDURE

-

1o Provide for the evpeditious and mutually satisfactory
nobblement  of grievances arising with respect to complaintsg
ovcurring under this Agrcement the following procedures shall be
used. This grievance procedure sghall provide coverage for minor
disciplinary matters (5 days or less of fine or suspension or
cgquivalent thereof) and said minor disciplinary mattérs shall be
included and subject to the binding arbitration provisions of this
Ayreement.

The procedure for settlement of grievances shall be ag
follows:

A. STEP ONE

RS S ebonsed

In the event that any employee covered by this
Agreement has a grievance within ten (10) working
days of the occurrence of the event being grieved,
the employee shall present the grievance in writing
to the City Administrator or the representative in
charge of the Department in the event of the
Administrator's absence.

B. STEP TWO

IE the Association wishes to appeal the decision of
the City Administrator (or the representative in
charge if the Administrator is absent), it shall he
presented in writing to the employex's governing
body or its delegated representative within ten
(10) working days. This presentation shall include
copies of all previous correspondence relating to
the matter in dispute. The employer's governing
body or its delegated representative may give the
Agsgociation the opportunity to be heard and will
give his decision in writing within twenty (20)
working days of receipt of the written grievance.

33



(1) If no satisfactory resolution of the grievance

ig reached at STEP TWO then within five (5) working
days the grievance ghall be referred to the Public
Erployment Relations Commigsion for the selection
of an arbitrator, pursuant to the rules of said
Commission. The decision of the arbitrator shall
b2 final and binding upon the parties. The expense
of such arbitration shall be borne equally by the
parties.

(2) It is agreed between the partiecs that no
arbitration hearing shall be held until after the
expiration of at least thirty (30) days after the
decision rendered by the employer's governing body
Or its representative on the grievance.

(3) Ewmployeces covered by this Agreement shall have
the right to process their own grievance without
representativa.

(4) The cost of the' arbitrator shall be borne
equally by the parties but each party shall be
responsible for such other costs as he may incur.
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AXE. P.B.A DELECATE,

¥

The City hereby agreeg to grant the necessary time off
without loss of pay to the wmember of the P.B.A. who is selected as
P.B.A. dcelegate in order Lo attend Lhe monthly meetings of the
State P.B.A. as may be subject to availability of manpower and
advance approval of the Chief of police provided that said time off .

docs not exceed one (1) calendar day per month.
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XZTI. DEPARTMENTAL INVESTIGATIONS

In an effort to insure that departmental investigationg
are: conducted in a manner which is conducive to good order and
discipline, the following rules are hereby adopted:

1. The interrogation of a member of the
force shall be at a reasonable hour,
breferably when the member of the
force is on duty, unless the
exigencies of the investigation
dictate otherwise.

2. The Interrogations shall take place
at a location designated by the
Chief of Police, Usually it will be
at the Police Headquarters or the
location whore the incident.
allegedly occurred.

3. The member of the force shall be
informed of the nature of the
investigation before any
interrogation commences, Sufficient
information to reasonably apprise

the—wenbers—of—the allegaticng
should be provided. If it is known
that the wember of the force is
being interrogated as a witness
only, he should be so informed at
the initial contact.

4. The questioning shall be reasonable
in leungth. Fifteen (15) minutes
time shall be provided for personal
necegsities, meals, telephone calls,
and rest periods at the end of every
two (2) hours.

5. The member of the force shall not be
subject to any offensive language,
nor shall he be threatened with
transfer, digmisgal or other
disciplinary punishment. No promise
of reward shall be made as an
inducement to answering questions.
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At every stage of the proceedings,
the Department shall afford an
opportunity for a mewmber of the
force, i1f he so requestg, to consult
with counsel and/or his Association
representative before being
gquestioned concerning a violation of
the rules and regulations during the
interrogation of a member of the
force, which shall not delay the

interrogation bheyond one (1) hour

for consultation with his
Asgsociation representative.

In cases other than departmental
investigations, if an Officer is
under arrest or if he isg a suspect
or the target of a criminal
investigation, he shall be given his
right pursuant to the current
decisions of the United States
Suprcme Court,

Nothing herein shall be construed to
deprive the Department or its

Officers—of the ability to--conduct

134 -

10.

A T Su ey A AT E S Ao -

the routine and daily operations of
the Department,

No Employee covered by this
Agreement shall be subjected to any

urinalysis or blood screening unless

one of the two (2) circumstances

-exist: (1) Where the Employer has

probable cause to suspect that there
iz a job-related individualized
impact with respect to the specific
Employee being tested. . (2) Where
the urinalysis or blood testing is
done as part of a bona fide annual
physical examination which is done
for the entire Police Department.

Under no circumstances shall the
Fmployer offer or direct the taking
of a polygraph or voice print
examination for any Employee covered
by this Agreement.
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KXITT. oy AYD RENEWAT,

This Agreement 5hall have 5 term from July 1, 20032
through Jupa 30,. 2005. If the parties
sueeo;

have not
SO agreomant by June 30,

executed g
'2005, then thig Agreement ghajj
continue in- fu11 force'and'effact until a succes

sor'agreement is
cxeauted, |
‘ Negotiationg for g ‘sﬁccessp¥ agfeement shall be 4p
accordanca

with the rules of the 'Public Employment Relationg

'FOR THE SOUTH AMBOY ppa
LOCAL NO. 63: ..
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APPENDIX A-7
SALARIES

{Employees .,‘.}.I_i_.r.e.si__g_eim_._lj_lﬂz

Eff. Eff, Eff.

7/1/02 7/1/03 7/1/04
STEP 1 347,352 $49, 246 $51,462
STEP 2 : 52,950 55,068 57,546
STEP 3 ' 64,561 67,144 70,165
STEP 4 67,476 70,175 73,332
DETECTIVHS ' €9,497 72,277 75,530
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APPENDIX A-2

SALARIES
1E@ngzggﬁwﬂizgéwéﬁzgz_llllall
Eff. Eff. Eff.
7/1/02 7/1/03 7/1/04
ACADEMY RATE $31,020  $32,260 $33,711

(1% ¢ nemthon)

BATANCE OF 15T yR. 37,225 38,714 40, 456

(2™ € nenkha)

DURING 2™ yranr 43,275 45,006 47,031
DURING 3% YuAR 49,325 51,298 53,606
DURING 4'¢ YRAR 55,375 57,590 60,181
DURING 5™ YEAR 61,425 63,882 66,756

MAXTMUM 67,476 70,175 73,332
(Upcn completion )
of 60 wonths)

DETECTIVES 69,497 72,277 75,530




APPENDIY A-3
SALARIES
{Employees hired after 03/02/01)

Eff, Eff. - Eff.
7/1/02 1/1/03 7/1/04
Folice
Ofiicers

ACADEMY RATE $25,262  $29,847  $30,742
(1" 6 monthsg) .
LALANCE OF FIRST 32,698 34,006 35,536
vear (2. ¢ mog.)

DURTNG 2% YRAR 36,499 37,959 39,668
DURING 3% yrag 43,275 45,006 47,031
DURING 47 YEAR 49,325 51,298 53,606
DURING 5™ YRAR 55,375 57,590 60,181
DURING 6™ YEAR 61,425 63,882 65,756
MAXIMUN . 67,476 70,175 73,332

(wpon completion of
72 months)

DETECTIVES 69,497 72,277 75,530
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